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1.  LEED COUNCIL FOCUSES ON A MEMBER:  NORTOWN AUTOMOTIVE REPAIR 
SERVICE 
 

1400 W North Ave    1311 W North Ave 



Chicago, IL 60622    Chicago, IL 60622 
                     (773) 276-9838                        (773) 276-2884 
 
Can you imagine buying property for $23,000 in the city of Chicago?  That’s how much 
the Chicago native and owner of Nortown Automotive Repair Service Jim Bielarz paid 
for 5 vacant lots 30 years ago.  He invested in an area that was an eye sore to many 
people years ago but today the area is filled with businesses and consumers.  Jim took 
a risk when he opened his business east of Halsted located in the Elston Corridor 
Planned Manufacturing District.  After opening the first location Jim expanded his 
company and now has two business locations to serve his many clients.   
 

The company is an automotive repair service that 
specializes in air conditioning, alignments, batteries, belts 
& hoses, brakes, cooling systems, CV & drive axle, 
emissions, engine analysis, engine service, exhaust 
system, oil & filters, shocks & struts, tire rotation/change, 
transmission, wheel and windshield repairs. Currently 
there are about 30 employees that work for Nortown 

Automotive Repair Service at their different locations. These positions include Drivers, 
Office Staff, and ASE (Automotive Service Excellence) Maintenance Technicians that 
have been tested and certified as automotive professionals in all major technical areas 
of repair and service.   
 
Jim has an abundant knowledge of automotive repair.  
Since the age of 14 he has been repairing vehicles.  He 
never graduated from high school.  Shortly after the 
beginning of his freshman year in high school his school 
was knocked down. He told his mom that he wasn’t going 
to return to school because he wanted to work on cars.  
And that is exactly what he did.  Over the next several 
years he worked at a used car lot and at a service station repairing vehicles.  He even 
had the opportunity to work on race cars that once raced inside Soldier Field.  At the 
age of 18 he built a car that raced in the Daytona 500.  His car finished 12th out of 45 
entries.  Not only does Jim have extensive knowledge on automobiles but he is very 
business savvy.  It is no surprise that his is a business success story! 
 
Jim stated, “People said that I wasn’t going to succeed but I proved them wrong!” Some 
of the success goes to Jim’s dedicated and loyal staff, some of which have worked for 
the company for over 18 years.  Also, the company is successful because they change 
with the times, as cars become more sophisticated so does the company and its staff 
because they need to maintain, service and test the vehicles that come to be serviced.   
Another factor to being successful is treating customers fair and good!  Jim said, “If you 
treat the people real good then you will be very successful!”  
 
 

Jim has been able to outreach to the local 
area businesses through the LEED Council.  
The LEED Council has provided Jim with 
contact information on companies that have 

come to the North Branch area where he has obtained contracts to service fleet and 



employee vehicles.  For example, when Wrigley and Kendall College came to the area 
Jim contacted the individuals in charge at the companies.  He welcomed them to the 
area and told them about Nortown Automotive Repair Service and sent them business 
cards.  Jim said, “One by one, employees started to bring their vehicles to him for 
maintenance.” 
 
When you arrive to Nortown Automotive Repair Service 
you will be impressed with its appearance-clean, well 
organized and efficient.  Jim believes in maintaining his 
property and has put extensive work that ensures a clean 
image. He created diagonal parking on a side street 
which assisted with adding more parking to the area and 
it looks neat.  Also, he put a sidewalk on the side street 
so that customers and neighbors could walk in the area.  
A couple of things that could be improved in the area are other companies cleaning up 
and maintaining their property and better maintenance and repair of the city streets.   
 
Whole Foods is a place that Jim recommended and where a lot of his employees go for 
lunch in the area. 
 
Thank you, Jim for being a strong supporter and may Nortown Auto continue to succeed 
in keeping your customers happy by providing excellent service. 
 
 
2.  COMPANIES EXPERIENCING COPPER THEFT PROBLEMS 
 
Recently, there has been an increase of theft activities affecting industrial companies in 
Chicago’s industrial corridors.  Unknown offenders enter these industrial properties at 
night and strip the buildings of their copper.  Calumet Photographic, a LEED Council 
member located on Goose Island was a recent company to fall victim of copper robbery.  
“On January 19th sometime before 3:00 am, someone scaled an 8 ft fence to enter our 
property” stated head of Operations Jose Montalvo at Calumet Photographic. He 
continued, “someone came in and cut 3 lines to our fire pump, cut several places and 
extracted copper wiring from the tubing.  We had to replace 1000 ft of wiring and hire 
extra security staff for onsite protection for 2 days while repairs were made.”   
 
Like Calumet Photographic, the losses can exceed 10's of thousands of dollars which 
are a burden to a company, and could shut down business until repairs are made.   
Following are several actions your company can take to help prevent this type of crime. 
 
1) Maintain adequate fencing to keep out trespassers; 
 
2) Install digital cameras that record activity on site; 
 
3) Install bright flood lighting or motion activated flood lighting around the entire 
perimeter of your property; 
 
4) Engrave any exposed copper w/ your company's name.  This will aid  in prosecution 
and recovery efforts; 
 



5) Keep the property clean.  Don't stack debris in places where offenders can use them 
to climb onto roofs or over fences; 
 
6) Employ night security personnel. 
 
Please call 311 to report any theft or property break in and alert the LEED Council so 
we can notify your neighbors. 
 
 
3.  FEBRUARY 21ST “RESOURCES FOR INVESTING IN YOUR WORKFORCE”   
     FORUM FOR HR MANAGERS & SUPERVISORS 
 
Join us for an evening of networking and information-sharing on Thursday, February 
21st at LEED Council’s business forum, “Resources for Investing in Your Workforce.” 
The event will be held at Lalo’s Restaurant at 1960 N. Clybourn from 4:00 to 7:00 pm.   
Our goal is to present some trends and best practices in the workplace for recruitment, 
hiring, and upgrading the skills of your workforce.  We’ll also hear about practices 
implemented by Winning Workplaces’ and The Wall Street Journal’s 15 Top Small 
Workplaces for 2007 that have created productive, engaged work environments 
resulting in high employee satisfaction and retention.  

 
Topics & Presenters include: 
--Hiring pre-screened, trained individuals from LEED Coucnil’s skills training programs 
   (Scot Hansen, Chicago Scenic Studios) 
--Customized worker training & public resources to upgrade workers’ skills (Norman  
   Ruano, Truman College Business & Industry Services Division with a business  
   representative) 
--Tax credits, IL Skills Match, bonding, industry and wage info (Representative, IDES) 
--Trends in recruitment and hiring to find the best match (Tom Miyata, CareerBuilder) 
--Best practices that create innovative, productive workplaces (Diane Stoneman,  
   Winning Workplaces) 
 



For more information and to register, visit our website at www.leedcouncil.org 
or open the attached flyers. 
For questions, please call Margie Gonwa at 773-929-5552 ext 224. 
 
 
4.  REAL ESTATE NEWS IN THE AREA 
 
Hayes Mechanical Site —It was reported in Crain’s Chicago Business this week that 
Smithfield Properties will not go forward with their plans for a 100,000sf mixed use 
retail/commercial redevelopment of the Hayed Mechanical site located at the south west 
corner of Webster and Ashland in the North Branch Industrial Corridor.  Smithfield 
Properties cited changes in the world of finance and real estate that have made 
financing the project unfeasible.   
 
The LEED Council had been working with the developer to obtain a commitment on 
local hiring for the Roundy’s food store that was to be the anchor tenant.  The site is 
located in the North Branch Tax Increment Financing District and is eligible for a TIF-
funded job training and placement program.  Smithfield has worked previously with the 
LEED Council on a similar TIF-funded job training and placement program for Jetro 
Cash & Carry on Goose Island. 
 
Former CH Robinson/Bowman Dairy Building —  ChicagoRealEstateDaily.com has 
reported that Structured Development paid about $10 million for the almost 2.7-acre site 
at 1401 N. Kingsbury St. The site had been under contract for about a year to Belgravia 
Group, which was marketing the property to big-box retailers and restaurants.  
 
Structured’s plans for the site, which had been an office for the  logistics firm C. H. 
Robinson Worldwide, call for a building with ground-floor retail and upper levels of 
commercial and medical offices. Structured reportedly will sit with the property for a 
while, allowing it to be used as surface parking while the firm focuses on attracting 
primarily office tenants. 
 
At LEED Council’s last two North River Corridor Industrial Task Force meetings, this site 
was identified as key to developing adequate parking for area businesses and 
employees. Kimley-Horne and Goodman Williams Group were hired by DPD and CDOT 
to study parking and traffic safety for the Halsted-River Triangle. They reviewed existing 
land uses and the market for industrial, office, entertainment and retail uses.  The study 
recommended maintaining the current zoning (C3-5) to supporting non-residential uses 
in the Triangle. LEED Council is supportive of allocating public funds to build a public 
garage below any retail or office space on this site to serve the broader Triangle beyond 
any new tenants.  
 
Structured is already the busiest developer of the North-Clybourn intersection.  Their 
British School development at Halsted and Eastman includes 100,000 square feet of 
commercial space besides the school. Recreational Equipment Inc.(REI) has leased 
32,000 square feet there. Structured also is developing the 8.2-acre New City YMCA 
site into condos, retail and restaurants, and owns the 2.5-acre White Way Sign site just 
southeast at 1317 N. Clybourn Ave. 
 
 



5.  EARNED INCOME TAX CREDIT—YOUR EMPLOYEES MAY BE ELIGIBLE FOR 
THIS VALUABLE MONETARY BENEFIT 
 
It’s Money In Your Pocket!  The Earned Income Tax Credit (EITC) offers much-needed 
relief to low-income working families and helps them make ends meet. Last year, 
21,000 Chicago families—and the Chicago economy--received over $30.1 million in 
EITC refunds.   However, thousands of other eligible workers are not receiving the 
credit because they do not know about it or do not know how to apply for it.  Workers 
may also be eligible for the Child Tax Credit, worth up to $1,000 per child—and 
available even to families who do not owe income taxes.  Help us educate your 
workforce about these significant monetary benefits.  34 locations are available 
throughout Chicago neighborhoods for free tax preparation assistance and workers will 
help people file for the EITC.   
 
For example: 
 
A family earning up to $35,241 with one child could get up to $2,853 back. 
A family earning up to $39,783 with more than one child could get up to $4,716 back. 
A married or single person with no children could get up to $428 back. 
The average EITC refund last year for Chicagoans was $2,008—for those who knew 
about it and applied! 
 
Please contact Margie Gonwa via phone or e-mail for flyers in English and in Spanish 
that provide more info and also list the 34 free tax preparation assistance centers 
throughout Chicago neighborhoods that people can visit to apply for the EITC. 
 
Please contact Margie Gonwa at LEED at 773-929-5552 ext 224 or 
Margie@leedcouncil.org.  
 
You may also contact Myer Blank, Executive Director of the Chicago Tax Assistance 
Center, at 312-744-1000 for posters and other information. 
 
 
6.  LAST CHANCE TO SAVE ON REGISTRATION FOR BANK OF  AMERICA BIKE 
THE DRIVE! 
  
Save $5 when you sign up by midnight Feb. 10 at www.biketraffic.org 



 
 

Bike on world-famous Lake Shore Drive with the Chicagoland Bicycle Federation this 
Memorial Day weekend at the seventh annual Bank of American Bike the Drive. 
Capture timeless family memories along the striking Chicago skyline. Kick back with 
friends along the sparkling lakefront. Jumpstart your fun and active summer.  
 
Bank of American Bike the Drive registration includes an event T-shirt, access to three 
rest stops and a post-ride festival.  
 
Get more for your registration with the $75 Gold Package — a one-year membership 
and registration for two signature events: 

�  Bank of America Bike the Drive — Sunday, May 25 
�  20th Anniversary Boulevard Lakefront Tour – Sunday, Sept. 7  

 
Bank of America Bike the Drive supports the Chicagoland Bicycle Federation’s work to 
improve bicycling in Chicagoland. Find out more about their work at www.biketraffic.org.  
 
 
7.  THE ENTERPRISING KITCHEN VALENTINE’S SPECIAL 
 
The Enterprising Kitchen (TEK) is a non-profit social enterprise which provides 
women with the opportunity to move towards economic self-sufficiency through a 
transitional employment program which manufactures natural soap and bath 
products.  They also learn essential workplace skills including communication, 
team work, problem solving, goal setting and project management.  Upon 
completion of the 6-month program, participants move into permanent 
employment.  TEK has been a regular donor for LEED Council’s Silent Auction 
at our annual fundraiser. 

 
For your Valentine’s Day gift-giving, consider TEK’s Bucket of Love: 4 oz of 
Organic Lavender Body Oil, a Lavender Soy Candle, and a 3 oz. Glycerin Heart 
Soap packed in a shiny red bucket.  The price is $25.00 plus tax and may be 



picked up at their location at 4426 N. Ravenswood or shipped.  Call 773-506-
3880 to order or inquire about other Valentine’s Day gift options.   

 
 

TEK’s full line of products can be 
found on their website at 
www.theenterprisingkitchen.org.  If 
you would like to carry TEK products 
in your store or catalog, please 
contact Janet Schweitzer, Director of 
Sales, at 773-506-3880. 
 
 
 
 
 
 
 

8.  LEED COUNCIL CEO RAISES SKILLS TRAINING ON BBC WORLD SERVICE 
 
Last Saturday, February 2nd, Ted Wysocki, LEED Council’s CEO, was invited to 
participate in an international broadcast co-hosted by the BBC World Service and 
Chicago Public Radio on the US Presidential race.  Ted was invited to share his 
question with a panel of political experts regarding “what the next President should do 
about assuring job skills training for disadvantaged Americans to better compete in a 
global economy.”  Jean Bethke Elshtain, professor at the University of Chicago divinity 
school and department of political science, responded that encouraging alliances of 
local businesses was necessary to be effective.  Sounds like a “leeding” answer. 
 
9. ARE YOU LOOKING FOR QUALIFIED WORKERS?     
 
If you are looking for recruiting support for any job openings within your company 
please complete the attached Job Order form and submit it to Jennifer Raimer via email 
at jrleedcouncil@yahoo.com or fax (773) 929-6162.  Remember if there is a Position 
Description please forward it along with the job order form.  Please note that you can 
send a Position Description for any type of job and we will seek qualified candidates. 
 
 
10.  SPACE AVAILABLE FOR RENT OR SALE  
 
Location:    1229 N. North Branch 
Size:     Various office space lofts & recording studio 160 s.f – 2,402 s.f. 
Zoning:    Goose Island PMD 3 
Contact:    Susan L. Kuncl, Property Manager 

312-266-0600 
Price:    $12.77 to $25/s.f. gross 
Description: Renovated commercial office lofts and recording studio. 3 story 

secure building, 24 hour access, exposed timber framing and duct 
work, free use of conference area, roof top deck. 



 
Location:   2900-20 N. Western  
Size:   Total 49,447 square feet, Lot size 260' by 288', Almost 2 acres  
Contact:  Eva, (312) 771-7772, ReMax Properties Northwest  
Description:  The site consists of a modern one-story building--with 

a large industrial space along George Ave. and newer office space 
in front, facing Western.  Next to the office space, also on Western, 
is a parking and loading area with at least one loading dock. 

 
Location:  Fmr. Cooper Lamp Bldg. (now Green Exchan ge) 2545 W. 
Diversey 
Size:  240,000 sq. ft. bldg. on 4 floors 
Zoning:  M 
Market:   Targeting “green” firms with environmentally sustainable products & 
                             services 
Contact:  Phil Baugh (312) 275-3102, Baum Realty Group 
Description:  Landmark bldg. adjacent to Kennedy Expressway; excellent 

opportunity for small businesses, tech companies, retail, office, and 
daycare uses with a focus on “green” businesses including 
manufacturers, distributors and retailers of sustainable, energy 
efficient, products and services. 

 
Location:  1731 N. Elston, Former Aetna Plywood Bui lding 
Size:  Condos from 2,000 s.f. to 20,000 s.f. / Total Industrial = 53,000 SF 
Zoning:  Elston Corridor PMD 2 
Contact:  Mike Nelson or Albert Schulman, Paine Wetzel, (773) 714-9300 
Description:  Industrial Condominiums for Sale 
 
 
11.  STAFF LISTINGS  
 
LEED Council Staff  
Phone Directory 
(773) 929-5552 
Fax:  929-6162 
 
Ted Wysocki  [extension 223] 
President & CEO 
 
Margaret Gonwa [extension 224] 
Director of Workforce Development 
 
Michael Holzer [extension 225] 
Director of Economic Development 
 
Kindy Kruller  [extension 226] 
Associate Director of Environmental Initiatives  
 
Jennifer Raimer [extension 236] 
Associate Director for Business Services & Job Placement 



 
T. Manning  [extension 229] 
Adult Education Manager 
 
Dean Rennie  [extension 232] 
Industrial Skills Trainer 
 
Danny Shields [extension 230] 
Computer Skills Trainer 
 
Verna Berrymam [extension 228] 
Client Services Coordinator 
 
Monroe Saybay [extension 231] 
Entrepreneurship Trainer 
 
Froi Nunez  [extension 222] 
Bookkeeper 
 
 
 


