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LEED COUNCIL MARKS 7 TH YEAR OF INDEPENDENCE!!! 
 
March 30th will be the 7th anniversary of LEED Council’s incorporation as an 
independent organization.  Last June, we celebrated the 25th anniversary of our 
founding as an affiliate of the New City YMCA.  We would like to thank our members for 
your engagement and support in Advancing Economic Opportunity by connecting 
business, workforce, community and sustainable development. 
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1.  LEED COUNCIL FOCUSES ON A MEMBER:  C.H. ROBINSO N 

1840 N. Marcey Street 
Chicago, IL 60614  

(800) 428-5377 
www.chrobinson.com 

The C. H. Robinson Company opened its doors as a produce 
broker in Grand Forks, ND, in 1905 and has been located in 
the Clybourn Corridor PMD for over 4 years. Since the 
beginning of their history, they’ve been involved in moving 
things from here to there, but they’re no longer limited to 
distributing produce.  Today, they make it their business to 
move all types of commodities, all over the world. Their 

expertise utilizing truck, rail, ocean, and air transportation keeps goods flowing smoothly 
through their customers’ supply chains. The company develops strategies to help 
streamline transportation and simplify relationships with their vendors, customers, and 
carriers.  

A brief summary of their transportation and logistics services:  
 
Over The Road: Their 26,000+ motor carriers under contract provide 
truckload capacity. When less than a truckload (LTL) or refrigerated 
LTL is needed, they call on one of their 100 LTL carrier fleets to 
deliver the freight, anywhere in the country. They also provide 
flatbed, temperature controlled, expedited, and special handling 
services.  
 
Intermodal Services: Shippers benefit from intermodal's flexibility, 
economic advantage, and equipment availability. Carload and Dimensional services are 
available. 
 
Time Definite: C.H. Robinson offers domestic and international air 
cargo service, as well as charter air service, door to door. Their 
CHREX™ division also provides expedited over the road services. 
 
International: Their international focus gives their customers a single 
solution for port-to-port or door-to-door global distribution. They have 
international operations in Asia, Canada, Europe, Mexico, South 
America, and the U.S. 



 
Logistics Services: C.H. Robinson’s logistics experts can create a logistics strategy that 
streamlines a company's transportation flow. They simplify relations with vendors, 
customers, and carriers. Besides creating custom solutions for inbound, outbound, and 
warehousing requirements, they offer a full line of value added logistics services. 
 
Print Media Services: They have more than 20 years of experience delivering direct mail 
pieces to USPS sorting locations and newspaper inserts to insertion facilities. Return 
programs and inbound vendor management are a special area of expertise. 
 
Technology: Their systems connect C.H. Robinson, their customers, and carriers to 
keep everyone informed on the status of orders and loads and provide complete supply 
chain visibility. 
 
Michael Foley, Project Team Leader at C.H. Robinson said, “One of the obstacles the 
company had while growing was the need of more space.  The company ran out of 
room at their previous location in the former Bowman Dairy building in the Halsted-River 
Triangle and was able to find room for growth in the former U.S. Sample building 
located in the Clybourn Corridor PMD on Marcey Street.”  He continued, “This is a good 
area because there is so much to do.  Places to eat and shop, it has changed so much 
over the last 10 years.  This area is a nice place to work and live.  Although, the traffic 
situation could be improved”  

 
The company has about 700 employees. They hire people 
with high creativity, flexibility, and customer service skills for 
their dispatcher, customer service representative and sales 
positions. Michael said “You can feel the energy from the 
employees when you walk into the building. The people that 
work at CH Robinson are highly motivated people and they 
are the ones that help the company with it’s success as being 

the third largest company in its market.”  Their employees are experts in many 
industries. They have the technology and expertise to solve logistics challenges and 
move products from origin to destination, anywhere in the world, and door to door.   
 
Currently Human Resources Director Lindsay Frykman and LEED Council’s Kindy 
Kruller are working on a project together to help C.H. Robinson to develop a sustainable 
business plan for their Marcey Street location.  Goals of the plan include review of the 
company’s energy, waste, recycling and transportation systems and developing 
strategies to improve these areas in addition to engaging C.H. Robinson employees for 
input and to help facilitate the plan. 
 
Pat Nolan, Director, Chicago Central is a senior manager at C.H. Robinson who 
participates on a regular basis with activities of the LEED Council.   Pat has also 
contributed as a member of LEED Council’s board of directors for over three years.  In 
addition to encouraging the LEED Council to develop our sustainable development 
initiatives, Pat has also participated in plans concerning area development, traffic 
congestion mitigation, and other issues that impact his and other area businesses. 
 
When asked about a good lunch recommendation in the area Michael said, “Chipotle on 
Clybourn, it’s close to the company.  A little trivia… it used to be owned by McDonald’s.” 
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2.  C.H. ROBINSON VOLUNTEERS HELP LAUNCH MOCK-INTER VIEW SESSIONS 
 
The LEED Council would like to extend a BIG THANK YOU to C.H. Robinson staff who 
took the time out of their busy schedule to assist our trainees enrolled in our Computer 
Skills and Industrial Skills training programs with mock interviews this past week.   The 
C.H. Robinson employees that volunteered to take part in the mock interviews were 
Rita Loera, Leslie McDules and Michael Foley .  Also, a BIG THANK YOU to Lindsay 
Frykman  for coordinating the volunteer activity.    

 
LEED Council has established a system whereby our job-skills 
trainees, as part of their job-readiness training, can do mock 
interviews.  The basic idea is for trainees to do interviews, but to 
be interviewed by trained volunteers outside of the organization.�
��
The trainees did two brief mock interviews each, one after the 
other, each followed by a quick evaluation and constructive 
feedback from the volunteer.  They 

prepared for the interview by researching the company (in this 
case, CHR), preparing questions, getting dressed in business-
appropriate attire--the whole bit.  They were shown a list of 
possible interview questions ahead of time, and given a 
chance to familiarize themselves with the evaluation form, so 
they knew the attributes on which they were to be judged.   
��
Mock interviews are a critical component of job-readiness training, so we'd like to say 
THANK YOU again  to all that put their time and effort into making it a success!    
 

 
 

C.H. Robinson volunteers Leslie McDules (far left), Rita Loera (second on right) 
and Michael Foley (far right). 

 
 



3.  SAVE THE DATE--SUSTAINABLE INDUSTRIAL DEVELOPMENT EXPO , COYNE 
AMERICAN INSTITUTE, 330 NORTH GREEN STREET, JUNE 26 , 2008, 7:30 AM – 
1:00 PM 

 
Sponsored By: 

City of Chicago Department of Planning and Developm ent 
Local Industrial Retention Initiative (LIRI) Organi zations 

 
Tentative Agenda 

 
7:30 – 8:55 am Registration and Continental Breakfast – Networking, Exhibits and 

Real Estate Listings 
 
9:00 – 10:10 am Plenary Discussion “Three Legs of Sustainable Development” –  

·  Economic Sustainability 
·  Environmental Sustainability 
·  Social Sustainability 

 
10:15 – 11:55 am Roundtable Discussions  

·  Industrial and Sustainable Development in Chicago 
·  Financing Strategies and Incentives 
·  Employee Transportation and Infrastructure 
·  Safety and Security 
·  Sustainability Initiatives 
·  Green Building 
·  Vocational Training 
·  Technology and Communication Infrastructure Solutions 

 
12:00 – 1:00 pm Lunch and Luncheon Speaker 

1:00 pm Adjourn 

Planned with Assistance of these Local Industrial Retention Initiative (LIRI) Organizations 
18th Street Development Corporation, Apparel Industry Board, Incorporated, Back of the Yards 

Neighborhood Council, Calumet Area Industrial Commission, Greater Northwest Chicago Development 
Corporation, Greater Southwest Development Corporation, Jane Addams Resource Corporation, 

Kedzie/Elston Business and Industrial Council, Kinzie Industrial Development Corporation, Lake/Kinzie 
Industrial Leadership Council, Lawndale Business and Local Development Corporation, Little Village 
Community Development Corporation, Local Economic and Employment Development (LEED) 

Council , North Business Industrial Council, Peterson/Pulaski Business and Industry Council, Randolph 
Fulton Market Association and Ravenswood Industrial Council. 

 
 
4.  FULLERTON/ ELSTON/ DAMEN INTERSECTION IMPROVEME NT PLANS WILL 
BE PRESENTED AT THE VIENNA BEEF FACTORY CAFITERIA, THURSDAY, 
APRIL 10TH AT 6 PM 
 
You are invited to attend this presentation by the Chicago Department of 
Transportation, Thursday, April 10th at 6pm hosted by Vienna Beef.  An earlier plan that 
called for an underpass was abandoned due to lack of funding.  This revised plan may 
call for re-routing Elston to avoid the six-way intersection. 
 



If you have any questions, please contact Alderman Scott Wagespack’s office and ask 
to speak to Paul Sajovec, Chief of Staff, (773) 248-1330.  
 
 
5.  LEED COUNCIL’S ENTRY-LEVEL INDUSTRIAL SKILLS TR AINING (ELIST) 
PROGRAM STUDENTS OF THE WEEK 
 
The LEED Council’s ELIST program would like to honor our Students of the Week—
Gary Doan, Raymond Gunn, Richard McCullough , and Bobby Smith  for their hard 
work and commitment to the Industrial Skills training program.   
 
Gary is a hard worker who follows direction well and has many skills. Gary has worked 
as a Maintenance/grounds keeper, as a melter and foundry laborer. He has used many 
factory machines including a forklift and bobcat. Gary is smart and resourceful with 
good math skills.  
 
Raymond is quiet but has many skills and has been a dock worker and a factory line 
worker. Raymond has also had training in drafting and has good math skills as well. 
Raymond is quick to help out other students and works hard. Raymond is well liked by 
his fellow students. 
 
Richard is our most outspoken student and is always ready to go with the project at 
hand. Richard is well liked and has leadership skills. Richard would like to start his own 
business in home repair and carpet cleaning after he graduates. 
  
Bobby is also a hard worker who will ask questions if he does not understand the 
current task because it is important to him to do things in the proper way. Bobby follows 
direction well can work alone or with others. Bobby would like to find employment in 
maintenance or construction after graduation.  
 
All of these students would be an asset to their employers.  Employers interested in 
more information about these students, or to schedule an interview with any of our past 
graduates, should contact Dean Rennie at (773) 929-5552, ext. 232. 
 
 
6.   EARTH HOUR IS TOMORROW!!!  SATURDAY MARCH 29 TH 8:00 PM 
 
What on Earth? 
Stocked up on candles? Checked your flashlight batteries? If not, you still have a day to 
get it done. Earth Hour asks everyone (residents, businesses and communities) to turn 
off their lights for one hour tomorrow night, Saturday, March 29 from 8:00 to 9:00 PM.  
 
What can I do? 

1. Sign up for Earth Hour 2008 http://www.earthhour.org/sign-up  
2. Get involved and create a bigger, better Earth Hour 

http://www.earthhour.org/take-action  
3. Reduce your impact on climate change 

http://www.earthhour.org/earth-hour-every-day  
4. Create your own Earth Hour event 

http://www.everydayhero.com.au/event/EarthHour  



5. Know your footprint and challenge your friends 
 
Earth Hour Chicago 
Chicago is unstoppable! More than 550 businesses, organizations, and landmarks are 
participating, with more than 200 buildings just downtown! The United Center is turning 
out the lights on the Michael Jordan statue. And speaking of Chicago's famous athletes, 
quarterback Kyle Orton of the Chicago Bears is officially on board, as are members of 
the Chicago Cubs. Chicagoans are turning out for Earth Hour in force, ensuring an 
extraordinary event on March 29th.  
 
In the LEED Council corridor, we want to recognize the participation of the William 
Wrigley Jr. Company which will be turning off the lights at their Global Innovation Center 
at the northern tip of Goose Island which has become a beacon landmark visible from 
the North Avenue bridge. 
 
To learn more about Earth Hour, go to www.earthhour.org to join Chicago’s role in this 
global effort. 
 
 
7.  SAVE THE DATE: APRIL 23, 2008 - LEED COUNCIL EARTH DAY HAPPY HOUR   
 
Wednesday, April 23rd from 5-8PM, the LEED Council will host it’s annual Earth Day 
Happy Hour at Goose Island Brewery located 1800 N. Clybourn.  
 
There will be vendors, sustainable business service information and many other helpful 
hints to help make your business or organization greener this year. More details will be 
published in upcoming E-NewsLEEDs. 
 
 
8.  CTA 3-TRACK OPERATION WILL LIMIT RED LINE, PURP LE LINE & BROWN 
LINE SOUTHBOUND TRAINS STARTING MARCH 30 th  

The next phase of the CTA’s three-track operation at both the Belmont and Fullerton 
stations begins Sunday, March 30, 2008.  Southbound trains will be limited to one 
southbound track at the Belmont and Fullerton stations due to construction for the 
Brown Line capacity expansion project.   

There are four tracks serving the Fullerton and Belmont stations on which the Brown 
Line, Red Line and Purple Express operate. One of the four tracks along the platforms 
at each station must be taken out of service while the platform is rebuilt and tracks are 
reconfigured to allow room for elevators to be installed.  

Operating trains on one less track at Belmont and Fullerton allows the CTA to keep both 
stations open and maintain rail service during construction but does result in more 
crowded trains and longer commutes for customers on the Brown Line, Purple Line 
Express and north branch of the Red Line. 

To help ease the impact, the CTA will begin operating eight-car trains on the Brown Line 
during morning and evening rush hours.  Currently, Brown Line trains consist of six 



cars.  The introduction of eight-car service will occur nearly 18 months earlier than 
originally planned.  

Longer trains will provide more capacity, but the number of trains that will be able to 
operate on one track will still be limited, so customers should plan accordingly, 
particularly during the morning commute where the peak travel time is more 
concentrated.  CTA will again supplement service on bus routes that are nearby 
alternatives to rail service. 

For more information, go to: http://ctabrownline.com/threetrack.html 

The construction is part of the Brown Line capacity expansion project which, when 
completed, will allow the CTA to accommodate more customers in this busy and 
growing corridor and will make all Brown Line stations accessible to people with 
disabilities.  

 
9.   CORPORATE CLIMATE RESPONSE - SUSTAINABLE MANUF ACTURING 
SUMMIT, APRIL 8-9, THE ART INSTITUTE OF CHICAGO 
 
WWW.GREENPOWERCONFERENCES.COM/CORPORATECLIMATERESPO NSE 
 
Momentum continues to build around the upcoming Sustainable Manufacturing Summit 
which takes place April 8-9 at the Art Institute of Chicago. 
 
Top manufacturers are looking forward to this opportunity to share their climate 
strategies and learn from their peers.  
 
"The organizations involved in the Sustainable Manufacturing Summit are outstanding 
and Kimberly-Clark is excited to be participating among this group of leaders in the 
field," says David Spitzley, Product Sustainability Manager, Kimberly-Clark. "I think the 
combination of the strong topical agenda and knowledgeable individuals involved 
should make for an excellent event." 
 
"I am very much looking forward to the Sustainable Manufacturing Summit, as it gives 
Philips the opportunity to share best practices with and learn from industry peers," adds 
Kaj Den Daas, CEO of US lighting, Sustainability Board Member, Royal Philips 
Electronics.  
 
The summit fills an unmet need in the marketplace for companies to meet and share 
best practices on building carbon reduction and climate response into the manufacturing 
process.  
 
Speakers from over 50 top companies are presenting at this event including GE, Dell, 
HP, IBM, Philips, Honeywell, Subaru, Johnson Controls, Kimberly-Clark, Cadbury 
Schweppes, Sharp, Caterpillar, Frito Lay, GM, Patagonia, Interface, and General Mills. 
 
To learn more or register, go to: 
www.greenpowerconferences.com/corporateclimateresponse  
 



 
10.   ARE YOU LOOKING FOR QUALIFIED WORKERS?  GIVE LEED COUNCIL’S 
JOB PLACEMENT SERVICES A TRY 
     
If you are looking for recruiting support for any job openings within your company 
please complete the attached Job Order form and submit it to Jennifer Raimer via email 
at jrleedcouncil@yahoo.com or fax (773) 929-6162.  Remember if there is a Position 
Description please forward it along with the job order form.  Please note that you can 
send a Position Description for any type of job and we will seek qualified candidates. 
 
 
11.  SPACE AVAILABLE FOR RENT OR SALE  
 
Location:    1229 N. North Branch 
Size:     Various office space lofts & recording studio 160 s.f – 2,402 s.f. 
Zoning:    Goose Island PMD 3 
Contact:    Susan L. Kuncl, Property Manager 

312-266-0600 
Price:    $12.77 to $25/s.f. gross 
Description: Renovated commercial office lofts and recording studio. 3 story 

secure building, 24 hour access, exposed timber framing and duct 
work, free use of conference area, roof top deck. 

 
Location:   2900-20 N. Western  
Size:   Total 49,447 square feet, Lot size 260' by 288', Almost 2 acres  
Contact:  Eva, (312) 771-7772, ReMax Properties Northwest  
Description:  The site consists of a modern one-story building--with 

a large industrial space along George Ave. and newer office space 
in front, facing Western.  Next to the office space, also on Western, 
is a parking and loading area with at least one loading dock. 

 
Location:  Fmr. Cooper Lamp Bldg. (now Green Exchan ge) 2545 W.  
  Diversey 
Size:  240,000 sq. ft. bldg. on 4 floors 
Zoning:  M 
Market:   Targeting “green” firms with environmentally sustainable products & 
                             services 
Contact:  Phil Baugh (312) 275-3102, Baum Realty Group 
Description:  Landmark bldg. adjacent to Kennedy Expressway; excellent 

opportunity for small businesses, tech companies, retail, office, and 
daycare uses with a focus on “green” businesses including 
manufacturers, distributors and retailers of sustainable, energy 
efficient, products and services. 

 
Location:  1731 N. Elston, Former Aetna Plywood Bui lding 
Size:  Condos from 2,000 s.f. to 20,000 s.f. / Total Industrial = 53,000 SF 
Zoning:  Elston Corridor PMD 2 
Contact:  Mike Nelson or Albert Schulman, Paine Wetzel, (773) 714-9300 
Description:  Industrial Condominiums for Sale 



 
 
12.  STAFF LISTINGS  
LEED Council Staff  
Phone Directory 
(773) 929-5552 
Fax:  929-6162 
 
Ted Wysocki  [extension 223] 
President & CEO 
 
Margaret Gonwa [extension 224] 
Director of Workforce Development 
 
Michael Holzer [extension 225] 
Director of Economic Development 
 
Kindy Kruller  [extension 226] 
Associate Director of Environmental Initiatives  
 
Jennifer Raimer [extension 236] 
Associate Director for Business Services & Job Placement 
 
T. Manning  [extension 229] 
Adult Education Manager 
 
Dean Rennie  [extension 232] 
Industrial Skills Trainer 
 
Danny Shields [extension 230] 
Computer Skills Trainer 
 
Verna Berrymam [extension 228] 
Client Services Coordinator 
 
Monroe Saybay [extension 231] 
Entrepreneurship Trainer 
 
Froi Nunez  [extension 222] 
Bookkeeper 
 
 
 


